
 
 

 

 
FOR IMMEDIATE RELEASE 

  
Halifax Regional Medical Center Selects API for  

Time and Attendance and Access Control  
 

Two new systems will integrate with medical center’s existing payroll/HR 
application from API for comprehensive labor resource management 

  

HARTFORD, Wis. — February 25, 2008 — api software, inc. (API), a provider of labor 
resource management software solutions for healthcare organizations, today announced 

that Halifax Regional Medical Center, a 206-bed acute care community medical center based 
in Roanoke Rapids, N.C., has chosen API’s Payrollmation® system for time and attendance 

automation and API’s SecurALL® system for access control.  
 

“We were looking for a way to further streamline the management of employee information 
across the organization,” said Robert Gordon, director of information systems at Halifax 

Regional Medical Center. “At the same time, we wanted to enhance the physical security of 

our facility for our patients and staff.”  
 

The Payrollmation system simplifies the process of collecting and calculating employee time 
and attendance information across the healthcare enterprise. It gives managers real-time 

access to the workforce data they need to proactively control labor costs and applies 
complex pay policies consistently throughout the organization. Employees can use the 

system to review their timecard information and to verify its accuracy.  
 

The SecurALL system tracks and regulates right of entry throughout a healthcare facility, in 

real-time, using programmable badge readers. With the system, hospitals can assign 
employee schedules at the individual, unit or facility level, contributing to a safer, more 

controlled environment for both patients and staff. It can also be used to conduct security 
reviews for internal audits or to track access to areas that house sensitive information, such 

as the medical records department. The SecurALL system also provides power-over-
Ethernet capabilities, eliminating the need to run dedicated electrical power lines for 

employee badge readers.  
 

“We selected API because we could see that both systems offered a smooth, transparent 

interface with our existing payroll/HR solution,” said Gordon. “In addition, we’ve had a 
positive experience with API, both during implementation and while using their products.” 

 
The two new systems will integrate with API’s Navigator payroll/HR system, already in place 

at Halifax Regional. The Navigator system helps organizations efficiently manage and verify 
employment applications, payroll, benefits and other personnel data. Together, the systems 

will enhance Halifax Regional’s reporting capabilities and minimize the need for manual 
processes.  

 

“We’re proud that Halifax Regional has expanded its partnership with API,” said Luis Garcia, 
president and chief executive officer of API. “With these two new systems, Halifax Regional 

will improve its performance, enhance the workplace for its staff and improve its service to 
patients.”  

 
 

 



 
 

About api software, inc. 

api software, inc. is a leading provider of time and attendance, staffing and scheduling, 
payroll, human resource, productivity management, education tracking and access control 

software for healthcare organizations. Founded 1982, API has more than 500 installations in 
the United States, with customers ranging in size from 500 employees to more than 30,000 

employees. The company’s Payrollmation® product is a 2002 Best in KLAS Performance 
award recipient in the specialty niche category, and continues to be the top-rated time and 

attendance system in 2003, 2004, 2005 and 2006. API is a CHIME Foundation Member and 
a Microsoft Gold Certified Solution Provider. The company’s Web site address is 

www.apisoftwareinc.com. 
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